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EKF Diagnostics Holdings plc

PLC HQ

Manufacture point of 
care analysers and 
consumables

Manufacturing 
chemistry reagents 
and enzymes

• Penarth based PLC, listed on AIM at London Stock Exchange

• European facility: Manufactures point-of-care blood analysers used 
in anemia testing, diabetes diagnosis, blood banks, research and 
sports medicine

• US facilities: Manufacture clinical chemistry reagents and enzymes 
used in drug production

• £65m revenues 2020. Market cap £331m (2021)

Spin-out businesses:

• Renalytix AI. Market cap £625m

• Verici Dx. Market cap £115m

• Trellus Health. Flotation Q1 2021



COVID-19 SeroKlir antibody test: Key partners

MANUFACTURER OF TEST KITS

• Produce COVID-SeroKlir tests

• Manufacturing assay in ISO13485 
environment

• Responsible for technical support of 
test kits

• Commercial partner with Kantaro

MOUNT SINAI HOSPITAL, NEW YORK

• Founded in 1852

• Team of world-renowned virologists

• Developed underlying technology used, 
basing it on an existing test

• Undertook 80,000 patient study during 
2020 to validate their test

COMMERCIAL ENTITY

• Joint venture between Mount Sinai & 
Renalytix AI

• Responsible for all Regulatory & Legal 
aspects of the test kit

• Responsible for clinical support of 
product

• Commercial partner with Bio-Techne

• Appointed EKF Diagnostics as the 
exclusive UK distributor



Hear from Carlos Cordon-Cardo from Mount Sinai Hospital, whose team developed the SeroKlir antibody 
test in New York during the outbreak of COVID-19 in spring/summer 2020:

https://www.youtube.com/watch?v=JKrnG-q5gn4

https://www.youtube.com/watch?v=JKrnG-q5gn4


Impact on the workplace

Customer demand
• Increased demand for telephone-based services and support

• Customers’ concerns about the impact of COVID-19 on their insurance policies, 
pensions, services, and payment deferrals

Infrastructure

• Access to IT systems and networks

• Availability of suitable PCs and Internet access for homeworkers 

• Security risks

• Staff training becomes a more complex process

• Manager-to-staff ratios in the workplace

Welfare

• Social distancing requirements in the office environment

• Older staff and those with underlying health concerns are at greater risk of 
contracting COVID-19

• Mental health issues through isolation, losing social circle and daily routine

• Younger staff more likely to be asymptomatic carriers



COVID-19 vaccinations

• Vaccine roll-out will be gradual due to availability, the focus on the elderly and health 
workers in Wales, and the efficiency of the vaccine roll-out

• Younger demographics will be the last to be vaccinated

• Potential for businesses to be required to observe social distancing measures for 
another 24 months

• The effectiveness of COVID-19 vaccines isn’t fully known yet. Germany will not give the 
Astra Zeneca vaccine to those over 65

• Suspicion of vaccines, particularly amongst BAME community 

• Antibody testing will be key to understanding the effectiveness of the vaccines 

Can antibody testing provide a route towards businesses getting back to 
normal quicker than they otherwise would?



The importance of antibodies
• Having high levels of COVID-19 neutralising antibodies gives the same immune response as 

getting the vaccine

• The more neutralising antibodies someone has, the greater their level of immunity. The Kantaro 
COVID-SeroKlir antibody test provides a score to measure a person’s degree of immunity

• A titre level (or ‘score’) greater than 3.2 suggests that someone has a very high level of 
neutralizing antibodies

• Antibodies can reduce over time. It is not yet known how long COVID-19 antibodies gained 
through infection remain effective for. University of Oxford study this week suggested “at least 
six months”

• ONS data from 19 January estimated that 10% of both the UK and Welsh populations have 
COVID-19 antibodies. From our own testing, EKF believes the true figure is higher

• If employers can identify staff that have antibodies from contracting the virus, as well as 
monitoring those who have been vaccinated, they can introduce less restrictive measures for 
those staff members

• This might include:
– Return to office working

– Stratification of workforce to allow teams of vaccinated / antibody positive staff to work together

– Reduced emphasis on PPE and social distancing for those with antibodies

Is 10% an over-estimation or an under-estimation?
10% was an average the ONS took from a range between 7-13%. The true figure could be a lot higher. 
One study found COVID-19 antibodies in 50% of health workers tested.



Antibody testing procedure

• Antibody testing will be undertaken on-site by trained nursing staff

• Staff will be screened for antibodies using a rapid test from Abingdon Health plc, called AbC. This 
test uses a finger prick and provides a result in 20 minutes

• Those with a positive result will be called back for the Kantaro COVID-SeroKlir ELISA test. This will 
require a blood draw. This sample will then be screened a second time for confirmation and then a 
count of antibodies will be made

• Results will be provided to employers via a secure link to an Excel spreadsheet which can be 
downloaded

Will staff agree to be tested?

Testing involves the use of a lancet 
for finger prick testing and a venous 
blood draw for the SeroKlir test.

The only guidance we have is that a 
large retail customer who offered 
COVID-19 swab testing to its 
employees saw 95% sign up.



How soon and how much?

• Lateral flow screening test results will be provided with the patient present

• SeroKlir confirmatory test results will be available within a maximum of 5 days from a 
sample being taken

• Employees should be screened every 3-4 months to ensure those with antibodies (from 
illness or vaccination) are at a sufficiently high level

Pricing

• Screening test £25 per person

• Confirmatory test £80 per person

Note: These prices are inclusive of all aspects of the testing procedure. 



Questions

• Would antibody testing improve the time in which your business could return to ‘normal’?

• Does your site have suitable space to allow on-site testing?

• What are the HR implications that need to be considered when asking to test employees? For example:

– Disclaimers to allow for testing

– Confidentiality of result. Is it permissible for results to be shared with the employer before the employee? 

• What employee welfare issues do we need to consider?

• If you feel that this concept would benefit your organization, when might you wish to start antibody testing for staff members? 

Want to know more? Please get in touch.

Martyn Lewis

martynlewis@ekfdiagnostics.com

07825 708936

Gary Dowthwaite

garydowthwaite@ekfdiagnostics.com
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