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Diversity & Inclusion



Why It Matters

• 68 percent of C-level executives are White men, 18 percent are White women, and 10 
percent are men of color. Only 4 percent of C-level executives are women of color.  
(Women in the workplace study)

• 1 in 3 people see people with health conditions or impairments as being less 
productive than those without.  (Scope)

• More than a third of LGBT staff (35 per cent) have hidden that they are LGBT at work 
for fear of discrimination.  (Stonewall)

• Applicants from ethnic backgrounds have to apply for 80%  more jobs to get a positive 
response from employers. (Oxford University)



A lack of facial and body summetry or normalcy is often erroneously 
equated with a lack of intelligence, ability and even ethics.



Impact

60% 
Solve Problems 

Faster
(Harvard Business 

Review)

83% 
Improved 
Innovation

(Deloitte)

19% 
Higher 

Revenue
(Boston Consulting 

Group)

Racially And Ethnically 
Diverse Companies 

Outperform Industry 
Norms by 35%

(McKinsey)

Almost Half (47%) of 
millennials consider 

diversity & inclusion to be 
an important factor in their 

job search



Racial Inclusion

the Black ethnic group 
had the lowest percentage 
of workers in 'manager, 
director or senior official' 
jobs (5%) (ONS, 2020)

90% of black staff members 
in further and higher 
education have described 
facing barriers to promotion 
in colleges and universities.
52% did not see a “positive 
future” for their career with 
their current employer, and 
almost 80% described being 
excluded from decision-
making processes
(University & College Union Report, 

2016)

Business in the 
Community said black 
people held just 1.5% of 
the 3.7m leadership 
positions across the UK’s 
public and private 
sectors in 2019, 
compared with 1.4% in 
2014. 
(BIC report, 2020)

In the NHS Asian and 
Black staff are 2x more 
likely to enter a 
disciplinary process and 
Blacks nurses take 50% 
longer to be promoted 
and are less likely to 
access national training 
courses.



Leadership

Self-awareness

Connection

Curiosity

Courage



Becoming Antiracist



Making a difference

As an individual

• Become a sponsor
• Call out inappropriate behaviour
• Share opportunities
• Seek to learn



Making a difference

As an organisation

• Forms teams that are representative of society
• Openly listen to feedback from all in leadership/board sessions
• Nurture & invest in Employee Resource Groups (ERGs)
• Hold people accountable.
• Mandate company-wide professional learning experiences on a range of D&I topics.
• Hire, invest in, and promote people of color by taking strategic recruitment steps and ensuring that 

they have equitable opportunities for support, advancement, and promotion.
• Invest in development and career advancement of underrepresented employees.
• Leverage your power, networks and resources.
• Partner with community and industry networks.



Not everything that is faced can be 
changed, but nothing can be changed 

until it is faced. 

James Baldwin

“



Moving the dial

Where does diversity begin and end in my environment?
What could we be doing that we aren’t?
What can I do differently?
Where am I now on the becoming antiracist diagram?
Who do I know?



Thank you!

For consultancy contact me via
Linkedin: Lynn Abhulimen

Email: lynn.abhulimen@live.com


